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An act to add Section 432.3 to the Labor Code, relating to employers.

LEGISLATIVE COUNSEL’S DIGEST

AB 1017, as amended, Campos. Employers.

Existing law imposes various restrictions on employers with respect
to applicants for employment. A violation of those restrictions is a
misdemeanor.

This bill would prohibit an employer from seeking salary history
information from an applicant for employment and from releasing the
salary history of any current or former employee without written

authorlzatl on from the current or former-empkeyee—By—Hﬂpeelﬁg—ﬁeN

ate-m ; employee or
W|thout flrst obtal ning certlflcatl on from the prospectlve employer that
the prospective employer has obtained written authorization from the
current or former employee to disclose that information. The bill would
specify that a violation of its provisions would not be subject to the
misdemeanor provision.
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AB 1017 —2—

Vote: majority. Appropriation: no. Fiscal committee: yes.
State-mandated local program: yes-no.

The people of the Sate of California do enact as follows:

SECTION 1. Section 432.3 is added to the Labor Code, to
read:

432.3. (a) An employer shall not do—any either of the
following:

(& N

(1) Oraly or in writing, personally or through an agent, seek
salary history information, including, but not limited to,
compensation and benefits, from an applicant for employment for
an interview or as a condition of employment.

(2) Releasethesalary history of any current or former employee
to any prospective employer in response to arequest as part of an
interview or hiring process without written authorization from the
current or former-employee: employee or without first obtaining
certification from the prospective employer that the prospective
employer has obtained written authorization from the current or
former employee to disclose that information.

(b) Section 433 does not apply to this section.
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